
WAC 495C-300-010  Preamble.  Clover Park Technical College recog-
nizes its responsibility for investigation, resolution, implementation 
of corrective measures, and monitoring the educational environment and 
workplace to stop, remediate, and prevent discrimination on the basis 
of race, color, national origin, age, perceived or actual physical or 
mental disability, pregnancy, genetic information, sex, sexual orien-
tation, gender identity, marital status, creed, religion, honorably 
discharged veteran or military status, or use of a trained guide dog 
or service animal, as required by Title VI of the Civil Rights Act of 
1964, Title VII of the Civil Rights Act of 1964, Title IX of the Edu-
cational Amendments of 1972, Sections 504 and 508 of the Rehabilita-
tion Act of 1973, the Americans with Disabilities Act and ADA Amend-
ment Act, the Age Discrimination Act of 1975, the Violence Against 
Women Reauthorization Act, and Washington state's law against discrim-
ination, chapter 49.60 RCW and their implementing regulations. To this 
end, Clover Park Technical College has enacted policies prohibiting 
discrimination against and harassment of members of these protected 
classes.

Any employee, applicant, student or visitor of the college may 
file a complaint. Complaints may be submitted in writing or verbally. 
The college encourages the timely reporting of any incidents of dis-
crimination or harassment to the college's Title IX coordinator or via 
the form provided on the college's website.
[Statutory Authority: RCW 28B.50.140. WSR 16-06-026, § 495C-300-010, 
filed 2/22/16, effective 3/24/16. Statutory Authority: RCW 28B.50.140, 
42.30.075 and 1991 c 238. WSR 92-19-091, § 495C-300-010, filed 
9/16/92, effective 10/17/92.]
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